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1.
EQUAL EMPLOYMENT OPPORTUNITY AND AFFIRMATIVE ACTION REQUIREMENTS:  The District reaffirms its policy of Equal Opportunity Employment and its commitment to require all contractors doing business with the District to follow a policy of Equal Employment Opportunity, in accordance with the requirements set forth herein.

.1
GOOD FAITH EFFORT:  As used herein, the term "good faith effort," shall mean every reasonable effort to comply with the provisions of this policy by making every reasonable effort to achieve a level of employment of minority and female workers that is consistent with their presence in the local work force. The term "minority group persons" shall mean people of African‑American, Hispanic, Asian and Pacific Islander, Native American origin and identity.

.2
NON-DISCRIMINATION:  The Contractor agrees that he/she will not discriminate against any employee for employment because of race, color, religion, gender, age, disability or national origin. The Contractor agrees to make a good faith effort to employ minority persons and females, and that in hiring of employees for performance of work under this agreement, the contractor will not, by reason of race, color, religion, gender, age, disability or national origin, discriminate against any person who is qualified and available to perform the work to which the employment relates. The Contractor agrees to take affirmative action to ensure that applicants are employed and employees are treated during their employment, without regard to their race, color, religion, gender, age disability or national origin. Such action shall include, but not be limited to, the following: employment, promotion, demotion or transfer; recruitment or recruitment advertising; layoff or​ termination, rates of pay or other forms of compensation and selection for training, including apprenticeships.

.3
DISCRIMINATION:  If the Contractor is found guilty of discrimination in employment on the grounds of race, color, religion, gender, age, disability or national origin by any court or administrative agency that has jurisdiction pursuant to any State or Federal Equal Employment Opportunity laws or regulations, such determination will be deemed to be a breach of contract, and this agreement will be terminated in whole or in part without any penalty or damages to the District on account of such cancellation or termination, and the Contractor shall be disqualified from submitting bid to or receiving awards of contract with the District until such time as the Contractor can demonstrate compliance with these provisions and all applicable Federal and State Equal Employment opportunity laws and regulations.

